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Labour and Industrial Law
(K-4092)
Time : Three Hours | * [Maximum Marks : 100

Note : Attemptoall the Sections as per
instructions.
He: Wi el o) FdeER gw it
Section - A
quy - A
(Very Short Answer Type Questions)
(31 oy et we)
Note : Attempt all the five questions. Each
question carries 4 marks. Very short

answer is required not exceeding 75

words.
PiTlal

Az dhg geEi ¥ TR Afel TS e 4
st @ &1 Hftran 75 Tl A 37 7Y W
Fnfard 21
1.  When is Individual Dispute deemed to be
an Industrial dispute under the Industrial
Disputes Act, 1947.
defies far sffem, 1947 & s
aftema faar @ sitafis fFae o8 7 s
#? o |
2. Explain Lock-out.
ATeTed) B T B
3. Role of Qutsiders in Trade Union.
R ¥ % e et v
'Wager' under the Payment of Wager Act,
1936 .

*ﬁ@&_ Hera siftfram, 1936 % srara T
14239/2

Download all NOTES and PAPERS at StudentSuvidha.com


http://studentsuvidha.com/
http://studentsuvidha.com/

5. 'Dependant’ under the Workmen's
Compensation Act 1923,
FHOR Alaax sffEm, 1923 ¥ a=ala
3%
Section - B
|og - §
(Short Answer Tvpe Questions)
(Frg 3t we)

Note : Attempt any.two questions out of
the following three questions. Each
question carrires 10 marks. Short
answer is required not exceeding 200
words.

e FeafoRea @9 gt & ¥ B @ e
& IR A TS W 10 3Pt B B
ftrbad 200 T F oY IR 3nfan &
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6.

i s the
Define Retrenchment‘ Discus

procedure under the Section 25 G &Hof
Industrial Disputes Act, 1947.

St & oo afwn afefie faawe
e, 1947 @ €RT 25 B U 3 & Iwa
wfgsan @1 qof ifsR|

Discuss the rights of a registered Trade
Union.

Ustipd AR ¥4 & HRIBRI T qoi S|
What are the provisions regarding
payment of maternity benefit in case of
death of a Woman under the Maternity
Benefit Act, 1961?

A A 3, 1961 & 3r=nfa oo o &Y

mﬁmﬁq@ﬁmﬁima;%um
yraen= &7
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Section - C
goE -9
(Long Answer Type Questions)
(e Fer wee)

Note : Attempt any three questions out of

the following five guestions. Each
question carries~20 marks. Answe.r is
required.in detail,

PreaforRec e el 4 2 Rl A e
IR AT 5 Fe 20 3idt @1 B g
IR 3féra &1

26J)
Define Industry. Discuss with the help of

decided cases.

3 & gfamer e Foffa ael & vema )
JESY |
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10. Discuss the Scope, Object and Main

Features of the Industrial Disputes Act.

1947,
tefie faam sftfram 1947 & R, R

vd g fadramsit @1 ao B

~11. Discuss Collective Bargaining and Growth

19¢, of Trade Unions in India.

12.

13.

Wafed dlkas @ wRa ¥ &R @gl $
fasr @ aufe Hfsr

Discuss the object and relevance of the
Employees Provident Fund Scheme.
TN s ffer de & Re oy g
W faar fomef iR

Explain the extent of the liability of an
employer to compensate the employees

under the Workmen's Compensation Act,
1923,

1A n 7.~
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o wRER ffrm, 1923 & safa
FhaRal @) IfER JoF & o s &
e & e H = R
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